


The San Bernardino Community College District  made great progress this past year;  
progress that can not only be seen in the classroom and community, but is physically 
evident at our colleges.

As you will see from the following progress toward District Imperatives, Valley 
College and Crafton Hills College continue to make strides in becoming learning-
centered colleges.  There are new accountability requirements being set by our 
accrediting agencies and the legislature that will require the colleges to report 
progress toward student learning outcomes.  We have taken the fi rst steps necessary 
to develop an accountability model and believe this will give us an opportunity to 
really focus on student achievement and create better learning-centered colleges.

The District continues to implement strategies to enhance the support of 
instructional technologies on several fronts.   You will read about our new “smart” 
classrooms, video streaming and the popularity of online courses.

Progress continues to be made on our partnerships with K-12 education, community 
organizations and businesses to help increase the college-going rate in our County, 
as well as increasing workforce skills to aid in economic development.

Last, but certainly not least, a true transformation was seen at Valley College this 
past year, thanks to Measure P funds.  In addition, Crafton Hills College went 
through a rigorous process of selecting an architectural fi rm and began its Master 
Plan.  No doubt, exciting things are on the horizon for them.

Thank you for your continued support of our faculty, staff and students.

Donald F. Averill, Ed.D.
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Chancellor’s Message

Our Mission
The mission of the San Bernardino 

Community College District (SBCCD) is to 
promote the discovery and application of 
knowledge, the acquisition of skills, and the 
development of intellect and character in a 
manner that prepares students to contribute 
effectively and ethically as citizens of a rapidly 
changing and increasingly technological 
world.
 The mission is achieved through the 
district’s two colleges, the Professional 
Development Center (PDC) and its public 
broadcast system (KVCR) by providing high 
quality, effective and accountable instructional 
programs and services.
 The two colleges are San Bernardino Valley 
College (SBVC), a mainstay in the community 
since 1926, and Crafton Hills College (CHC), 
which opened in the hills of Yucaipa in 1972.



Beyond meeting its 
mandated mission, the 
District has adopted 
the following planning 
imperatives to ensure 
high quality programs and 
services for the communities 
served:

1   Implement policies, 
programs, and innovative 
practices that make 
learning the highest 
priority.

2   Create an educational 
environment open to 
and supportive of diverse 
backgrounds and learning 
styles. 

3   Sustain joint efforts 
with other educational 
segments in the region to 
advance student learning 
and success.

4   Foster relationships 
with business and 
community partners and 
forge new partnerships 
to meet marketplace 
demands.

5   Design, implement, 
evaluate, and maintain 
technological currency in 
education and training.

Progress on District Imperatives

• Both campuses have been reviewing the graduation and general education requirements.  This 
activity has been stimulated by an effort by the Statewide Academic Senate to increase general 
education requirements related to the Associate of Arts degree and transfer programs.  Our 
two campuses have reviewed the recommendations at the state level and are positioned to 
recommend higher standards for general education in math and communications skills.

• A joint effort of the Alliance for Education and the PASS P-16 Councils is the Intersegmental 
Curriculum Alignment Project (ICAP), conceived and coordinated by CHC personnel.  With a 
focus on algebra, faculty were brought together to review research on student transitions from 
high school math courses to college. Discussions have been focused on improving curriculum 
and instruction to increase student learning. It is intended that ICAP provide a starting point for 
the development of formal ongoing, discipline-specifi c councils comprised of teachers across all 
educational segments focused on curriculum content and instructional improvement.

• The SBCCD Offi ce of Distributed Education is innovative and the growth in its course offerings 
has been exceptional.  The Distributed Education service offers television telecourses, online 
courses, and hybrid courses. Online course enrollments continue to grow, especially at Valley 
College where an Online Associate’s Degree is offered.

• The SBVC Weekend Express Program continues to experience growth in enrollment since its 
inception fi ve years ago.  The Weekend Express is an innovative program that allows students 
to work toward the completion of several academic programs by enrolling in courses on Friday 
and Saturday.

• The Technology Division of SBVC continues to provide opportunities for technology students 
to compete in the Skill Olympics that produces gold and sliver medal winners each year in 
machining, electronics, welding, and other trades.  These competitions are experiencing 
increased participation by women students.

Imperative 1
Implement policies, programs, and innovative practices that make 
learning the highest priority.

• SBVC is expanding its Distributed Education offerings to accommodate students who prefer 
this method of learning.  For students with basic skills defi cits, SBVC offers self-paced modules. 
Again, Distributed Education, Weekend Express, and self-paced learning modules serve large 
numbers of students and require ongoing evaluation of learning outcomes.  

• Both campuses have updated their Student Equity Plan.  The Student Equity Plan sets goals that 
address access, course completion, graduation, and transfer. The SBVC Student Equity Report 
revealed several facts and sub-group relationships that present challenges for SBVC.  Challenges 
identifi ed in the report were matched with responsibility centers for reporting purposes, as well 
as a set of recommendations to be implemented.  The Student Equity Plan at CHC revealed that 
African American and Hispanic students are under-represented based on a comparison with 
their service area; and faculty are dissatisfi ed with course completion rates overall, as well as 
with completion rates in basic skills (English and Math) courses.  Steps will be taken to address 
these concerns over the next year.

• The updated Student Equity Plan at CHC provided the basis for proposals to two large federal 
grant programs (Title V, Strengthening Hispanic Serving Institutions, cooperative and 
comprehensive). Fortunately, more than 80% of the activities outlined in the Student Equity 
Plan will be accomplished using current resources; the remaining activities are contingent upon 
successful funding of the Title V proposals.

Create an educational environment open to and supportive of diverse 
backgrounds and learning styles.

Imperative 2
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Imperative 3
Sustain joint efforts with other educational 
segments in the region to advance student 
learning and success.
• Three years ago the San Bernardino County Superintendent 

of Schools, under Dr. Herb Fischer, initiated the Alliance 
for Education.  This community-based group represents 
educational members, business and industry representatives, 
labor leaders, parents, and governmental agencies.  The 
purpose of the Alliance for Education is focused on three 
areas.  (1)  Ensuring that all students are achieving at 
grade level and are acquiring basic skills needed to achieve 
academically; (2) Involving parents in the educational process 
to stimulate assistance and support for students to complete 
their education through higher education; and (3) Developing 
an appropriate workforce to meet the economic needs of the 
community, business and industry.

The San Bernardino CCD has been an active player in the 
Alliance and has been instrumental in developing a web page 
presence for the Alliance and a database to track workforce 
development programs and job needs in the communities of 
San Bernardino County.  This program is now being divided 
into three regions:  the West Region, the East Region and the 
High Desert Region. 

This year the Alliance has completed the planning phase of 
the project and has moved forward on implementation plans 

for the three focused 
initiatives.  Members 
of the staff at Valley 
College and Crafton 
Hills College have 
been active in the 

work groups for these initiatives including skill assessment and 
reading programs for the parent initiative and the workforce 
development initiative.

 The fi nal achievement for this program has been the acquisition 
of an Irvine Foundation grant that will provide the Alliance 
with the ability to expand its “small learning groups” initiative 
that is oriented toward better academic achievement of middle 
school and high school students.  We were an active player in 
securing this grant.

• SBVC will be entering the fourth year of a successful Middle 
College High School program in partnership with the San 
Bernardino City Unifi ed School District.  This program is now 
serving in excess of 200 students.   This year, thirty seniors 
graduated from Middle College High School, of which ten 
completed both their high school diploma and the Associate 
of Arts or Science Degree at the time of graduation from high 
school.  The students at Middle College High School performed 
better on the K-12 STAR testing than any other school in San 
Bernardino County.

• SBVC is in the second year of a Dual Enrollment program 
with CSU San Bernardino.  Under this program students can 
declare a major and, much as the Middle College High School 
program, students can complete community college and 
university-level classes as fully matriculated students.

• Public Safety 
Academy (PSA) 
is a charter high 
school geared 
toward students 
interested in fi re 
technology and 
law enforcement 
careers.  CHC 
assists with the  
fi re technology 
curriculum 
through this partnership with the San Bernardino Unifi ed 
School District, the San Bernardino City Fire Department, the 
San Bernardino City Police, and the San Bernardino County 
Sheriff’s Department.

• CHC has also partnered with the Redlands Unifi ed School 
District, the University of Redlands, the Redlands Police 
Department, and the Redlands Fire Dept. to provide high 
school students with an introduction to emergency services 
and law enforcement careers.  The program, known as the 
Redlands Emergency Services Academy (RESA), completed 
its seventh year of operation.  Twenty-three graduates from 

both public 
and private 
high schools 
in Redlands 
participated this 
year.  Most of 
the participants 
planned to 
enroll in classes 
at CHC in the 
fall.

Progress on District Imperatives



Imperative 4
Foster relationships with business and community 
partners and forge new partnerships to meet 
marketplace demands.
• Business Advisory Groups are enthusiastically used in each 

of the departments of the SBVC Technology Division.  These 
advisory committees include employers and others who are 
actively involved in the fi eld.  They provide the feedback 
necessary to keep our technology programs in tune with the 
demands of employers so that our students will have current 
skill sets.

• The SBVC Child 
Development 
Department works 
closely with the First 
5 (Preschool) Program 
that offers a free 
pre-school program 
for Rialto residents 
who normally do not 
have access to early 
education to prepare their children for school.

• The Parent Education Center (PEC) is funded by the most recent 
grant received by the SBVC Child Development Department.  
The activities, which include health/wellness, family literacy and 
positive discipline, take place on campus and in the community 
at the Arthur Harmeyer Center Building.

• Desert Regional Consortium of California Community Colleges 
awarded the CHC Instruction and Economic Development 
Offi ce a grant for the creation of a San Bernardino County 
Workforce Training Directory.  The directory is now available to 
assist individuals seeking career training or retraining.  It also 
provides employers access to a skilled labor pool.

• The San Bernardino Regional Emergency Training Center 
is administered by a Joint Powers Authority between San 
Bernardino Community College District/Crafton Hills College, 
San Bernardino County Fire Department, and San Bernardino 
City Fire Department. The center is being named the “Jerry 
Lewis Aircraft and Rescue Training Center” in recognition of the 
commitment Congressman Lewis has shown in assisting the 
JPA in working with the FAA to appropriate the funds for the 
project.  The plan is to have the initial classes for this regional 
training center beginning in December 2006.

Imperative 5
Design, implement, evaluate and maintain 
technological currency in education and training.
• The Offi ce of Distributed Education has spent the past year 

engaged in fi nding new and innovative ways to provide quality 
services to faculty and students.  Beginning in the fall of 2005, 
the DE Offi ce will be providing telecourses via DVD/VCD to 
students along with their textbooks.  This will enable students 
that are out of the “footprint” of KVCR’s signal to participate in 
telecourse offerings and provide “course portability,” meaning 
students can view the courses on laptops or DVD players at 
their convenience.

• This summer the Offi ce of Distributed Education also upgraded 
core servers and software for the FirstClass and Blackboard 
course management systems.  With the tremendous popularity 
of online courses, this ensures faculty and students are 
operating on the most state-of-the-art online learning systems.  
Features included in the new Blackboard system include: a 
“community” feature which will enable the campuses to send 
out web-based communications to their faculty and students 
within the online environment; 24/7 online/email/phone 
help-desk for faculty and students; and total integration into 
Datatel, which automatically populates students into online 
courses as they register and enables faculty to submit grades 
from within Blackboard.

• Seven “smart” classrooms were completed on the CHC 
campus.  These classrooms include such items as projection 
devices, multi-media computers, smart boards, easy access 
Internet connectivity for laptops, enhanced sound, DVD 
players, and a host of other items specifi c to the needs of our 
instructors and students.

• The District successfully completed the basic requirement 
for digital conversion of KVCR- TV to meet the Federal 
Communications Commission (FCC) requirements.  One of 

the side effects of 
the digital conversion 
is that we have 
applied for and 
received funding to 

also move KVCR-FM to digital.  That will allow us to increase 
the radio services to the community as well as the television 
broadcasting.   

Progress on District Imperatives



Cities within the District
Big Bear, Bloomington, Colton, Fontana, Grand Terrace, Highland, 
Lake Arrowhead, Loma Linda, Redlands, Rialto, Running Springs, San 
Bernardino, and Yucaipa.

Employees:
Full-Time Faculty ............................................................................... 226
Adjunct Faculty ..........................................................................138 FTE
Classifi ed ......................................................................................... 337
Confi dential ....................................................................................... 29
Managers .........................................................................................  46
Student Employees .......................................................................... 776

Accreditations:
• SBVC and CHC are accredited by the Western Association of Schools 

and Colleges (WASC).
• CHC is accredited by the Joint Review Commission for EMT- Paramedic.
• SBVC is accredited by the Commission on Peace Offi cers Standards 

and Training (POST).
• SBVC is accredited by the National League for Nursing and California 

State Board of Registered Nursing.

Budget:
State apportionment represents $36.9 million; local taxes, $15.3 million; 
local enrollment fees, $3.8 million; federal revenues, $2.7 million; other 
state revenues, $11.8 million; and other local revenues, $2.5 million.  All 
are indicated in the next column:

About the San Bernardino Community College District

The San Bernardino Community College District (SBCCD) is one of 72 
community college districts within the California Community College 
system, the largest educational system in the world.  SBCCD has a 75-
year history of providing quality and affordable vocational, occupational, 
and workforce training programs to our community through the District’s 
two colleges, the Professional Development Center (PDC) and KVCR TV-FM.

Income 2004-2005
$73,259,226
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Expenses 2004-2005
$68,269,187
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In addition to the expenses listed above, the district spent:
• $1.5 million to support KVCR-FM/TV operations
• $390,000 for one-time deferred maintenance projects
• $2.3 million for various capital outlay projects at SBVC & CHC
• $925,000 in state-funded student aid programs
• $208,000 to augment CHC Child Development Center
Plus, a $4.2 million reserve for contingencies fund.

Encompassing more than 80,000 square feet, the buildings will house 
classrooms and admini-strative offi ces for the Health Science and 
Life Science divisions, as well as offi ces for all Student Services and 
Administration activities.

In addition, Valley College underwent voluntary seismic upgrades 
in its Auditorium, began construction of a new Child Development 
Center, purchased furniture for the new buildings, and replaced the 
football fi eld with an artifi cial turf.

Crafton Hills College also benefi ted from Measure P funds through 
a number of energy saving projects and by affording maintenance 
activities that would otherwise have been delayed.  Most importantly, 
CHC underwent an extensive search for an architectural fi rm to 
oversee its master planning and design work.  Steinberg Architects, a 
Los Angeles fi rm, was chosen and began research and interviews late 
last year.  At its fi rst public presentation, Steinberg representatives 
listed goals of better utilization of campus space, revamping the 
campus environment and enhancing the student and faculty 
experiences through such means as modernization of classrooms.

For complete information on the oversight of Measure P, see our 
website: www.sbccd.org.

A true transformation was seen at Valley College this past year, 
thanks to Measure P funds.  The Learning Resource Center/Library 
opened last September—the fi rst of fi ve new buildings to be 
constructed on the campus.  The Library showcases the Unbonded 
Brace Frame (UBF) seismic technology used in all the new buildings.  
The two-story braces are engineered to withstand an 8.0 Richter scale 
earthquake.  

The next two new buildings, Health & Life Sciences and Admini- 
stration & Student Services, were both dedicated on May 13, 2005.  

Measure P Report 2004-2oo5

Citizens’ Oversight Committee
Report to the Community

Eugene H. Wood, Chair
Wesley C. McDaniel, Vice Chair
Winston Carl
Graciano Gomez

MEASURE P OVERSIGHT COMMITTEE
Dr. Elizabeth Harris
Elizabeth Holzhauser
Ronald O. Kibby
Wilfrid C. Lemann

Lenore B. Manak
David E. Raley
James Ramos
Kenya Sanchez

Citizens’ Oversight CommitteeCitizens’ Oversight Committee



Educational Goals (Informed) Fall Spring
Degree & Transfer 47.6% 43.5%
Transfer Only 7.7% 7.4%
Degree Only 11.1% 10.8%
Certifi cate Only 2.9% 2.9%

  58.7%  59.0%   23.9%   23.2%    5.4%    4.1%      4.3%    5.2%      1.5%     1.4%      1.2%    0.9%      5.0%    6.2%

Fall 2004 Spring 2005

1,540

2,988

1,275

967

3,721

1,347 Continuing

New 

Returning    

Enrollment
Status

46.8% 52.4%

0.8%

Fall 2004 50.1% 49.4%

0.4%

Spring 2005

Student Gender

Male

Female 

Unknown/
Unreported

Educational Goals (Informed) Fall Spring
Degree & Transfer 42.3% 40.4%
Transfer Only 6.2% 6.0%
Degree Only 15.9% 15.3%
Certifi cate Only 6.1% 6.2%

Student Load Type Fall Spring
Full-Time (12+ units) 43.7% 39.4%
Part-Time (<12 units) 56.3% 60.6%
Day or Evening
% FTES in daytime sections 70.0% 69.1%
% FTES in evening sections 30.0% 30.9%

Student Age Groups
(Average Student Age = 26.3)

   27.9%  26.5%  36.4% 31.9% 11.9% 12.6%     6.2%    7.9%    5.3%   6.2%     8.0%  10.5%    4.0%  4.0%      0.3%   0.3%      

Fall 2004

Spring 2005

 Fall Spring
Discover/Prep Career/New Skills 5.6% 6.4%
Update/Maintain Skills/License 5.1% 8.0%
Other Goals 10.9% 12.8%
Undecided 9.0% 8.1%

40.4% 59.2%

0.4%

Fall 2004 40.0% 59.3%

0.7%

Spring 2005

Student Gender

Male

Female 

Unknown/
Unreported

Student Age Groups
(Average Student Age = 29.5)

16.2%  17.6%  28.2%  27.4%  15.6%  14.9%  10.6%  11.2%   8.3%   8.8%    14.3%  13.7%    6.6%   6.3%     0.2%   0.1%
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Fall 2004

Spring 2005

Fall 2004 Spring 2005

3,874

7,279

3,507 2,382

8,894

2,821

New

Continuing 

Returning    

Enrollment
Status

 Fall Spring
Discover/Prep Career/New Skills       4.7%           6.0%
Update/Maintain Skills/License 5.9% 6.5%
Other Goals 12.7% 12.3%
Undecided 6.3% 7.3%

38.5%  24.5%    25.5%  39.0%    22.9%  23.1%     7.2%    7.1%       1.0%  1.2%        1.2%   1.0%      3.8%   4.0%         
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Student Characteristics

Crafton Hills College

San Bernardino Valley College

Student Load Type Fall Spring
Full-Time (12+ units) 41.1% 42.3%
Part-Time (<12 units) 58.9% 57.7%
Day or Evening
% FTES in daytime sections 65.5% 66.8%
 % FTES in evening sections 34.5% 33.2%
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